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of the employee demographics. Female employees make up almost 80

overall and there is a substantial gender skew in lower salaried support staff roles which
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significantly impact
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processes, pay policy and professional development. All our posts are aligned to nationally
agreed pay scales, and our male and female staff are paid within the same pay band for the

> iobamimintenal R fiomanintiatiesay

iETgreicIAbr | (o lew p

freSmlanedileranpee Qmnaad g dilise

2aaff are naid 11cina the National Jaint Coiincil for | nral,,(?n\/ernm.pnt, )
il

Vo N RSN & -

'

irrespective of gender.
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HR Director
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